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Staffing Metrics

AAR Talent Management

Talent Acquisition

55 Days
Median
Time-to-Fill
150 FTE 70
10 Positions in 50 50 55
Recruitment a0
2021 2022 2023 2024 2025

Sources of Hire
209% Search Firm 209% Advertising
209% Networking

20% Employee Referral

20% Internal Hire

Non-Traditional Hires

Talent Mobility

25 95%
Hires Retention
25
20
15
11 10
2021 2022 2023 2024 2025
2021 2022 2023 2024 2025
5 Years Average Caltech Tenure
4z
12 15
.l 33 3 5 & el &
& 8 10 12 14 1 18 20 22 24 26
Years of Tenure
5 30 7
Promotions Market/Equity Stipends
Adjustments
10 30 7
20
5
14 4
10 2
1 od "y = | s 1 od I = | u 1 o Il oy un
od od o od o od od od od o od od (] o 4
S & B 8 8 & 8 = 3

20
20
20
20
20
20
20
20

Benchmarking

Most recent data displayed.
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Fundraising Production
per FTE
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Staffing Metrics

AAR Talent Management

Talent Acquisition Talent Mobility Benchmarking
Most recent data displayed.
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Engagement Metrics

AAR Talent Management

100%
Survey Participation
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Industry Involvement

Industry Awards and Presentations

Fiscal Year  Organization Program Project Title Category Level Staff
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Professional Development

Professional Learning and Development

Fiscal Year  Staff Attendee Organization or Institution Name Program MName Development Categaory Format Location Development Type Speaker?

2025 tion course Certific Online Extel lo
2025 Conference n Person PA E> Mo
chaeology Degres Online COnline Externa

2025 AASP 2025 AASP Summit n Person Rena Externa o

2025 School Principles of Fundra Pr Course n Person M Externa lo

2025 = Annua n Person thaca, NY Mo

2025 Coursera Exc Course Online Online Extsrna

2025 AASP Summit n Person Orleans, LA E o
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2025 Ensight Partners Executive Coaching Coaching Online Es
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2025 CASE n Person San Diego, CA Externa No
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5 Apra n Person Balt MD Externa lo
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Prefer not to say

Race/Ethnicity

Prefer not to say Asian
17% 17%

White
17%
frican American
17%
Multiracial Hispanic or Latinx
17% 17%

LGBTQ+

33%

33%

Demographics

Generation

Prefer not to say
17% Baby Boomer

I 17%

Generation X
17%

Generation Z
17%

Millennial Xennial
17% 17%

Caretaker of Children

Prefer not to say
33%

33%

Gender ldentity

Male
33%

Prefer not to say
33%

4

Female
33%

Caretaker of Adults

Prefer not to say
33%

33%

Caltech Mobility
Survey

10
Median Miles
Commuted

oy

Miles Commuted
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